RAFAEL WITTEK
Overview of PhD-Project Supervision

PHD-THESES - 7 DEFENDED

Alona Labun: Social Networks and Informal Power in Organizations. 2012

Copromotores: Christian Steglich, Rudi Wielers.

First job: Senior researcher, Jeugdhulp Friesland.
Valeska Korff: Between Cause and Control. Management in a Humanitarian 2012
Organization.

Copromotores: Liesbet Heyse, Melinda Mills.

First job: Postdoc, Stanford University.

Current Job: Junior Professor, University of Potsdam.
Lea Ellwardt: Gossip in Organizations. A Social Network Study 2011

Copromotores: Christian Steglich, Rudi Wielers.

First job: Postdoc, University of Groningen.

Current Job: Junior Professor, University of Cologne.
Michael Mis: The Diversity Puzzle. Explaining Clustering and Polarization of 2010
Opinions.

First promotor: Andreas Flache. Copromotor: Werner Raub.

First job: Postdoc, ETH Zurich.
Birgit Pauksztat: Speaking Up in Organizations: Four Studies on Employee 2010
Voice.

Copromotor: Frans Stokman

First job: Curator, British Museum, London.

Current Job: Assistant Professor, Hanken School of Economics,

Helsinki.

Philip Wotschack: Household Governance and Time allocation: Four Studies 2009
on the Combination of Work and Care.

Copromotores: Arie Glebbeek, Jacques Siegers.

First job: Senior Researcher, Wissenschaftszentrum Berlin
Stefan Thau: Workplace Deviance: Four Studies on Employee Motives and 2006
Self-Regulation (cum laude)

Copromotor: Frans Stokman.

First job: Assistant Professor, London Business School.

Currentjob: Associate Professor, INSEAD Singapore.
PHD-THESES - 4 MANUSCRIPTS APPROVED BY SUPERVISORS
Fernando Nieto Morales: The Control Imperative. Change and Control in Private 2014
and Public Organizations.

Copromotor: Liesbet Heyse.

First Job: Senior Researcher, National College of Mexico.
Manuel Munoz Herrera: Social Exchange Networks. 2014

Copromotores: Andreas Flache, Jacob Dijkstra



Thomas Kowalewski: Self-Improvement Interventions and their Effects on Well- 2014

Being, Performance and Cooperation
Copromotores: Siegwart Lindenberg, Gabriel Anthonio

Patrick Prig: Explaining the Social Gradient in Health. 2014
First promotor: Melinda Mills
First job: Postdoc, Nuffield College.

PHD PROJECTS - 13 ONGOING

Miranda Visser: Investing in Employees of Humanitarian Organizations. 2014
Copromotores: Liesbet Heyse, Melinda Mills

Andre Grow: Status Dynamics in Small Groups. 2014
Copromotos: Andreas Flache.
First job: Postdoc, University of Leuven (Belgium).

Timo Septer: Cognitive Maps and Organizational Change. 2014
Copromotors: Jacob Dijkstra, Frans Stokman.

Maja Djundeva: The Impact of Family Status on Healthy Aging. 2015
First promotor: Melinda Mills.

Marloes Oldenkamp: Informal Care and Healthy Aging 2015
First promotor: Ronald Stolk.

Tali Spiegel: Selfregulation and Healthy Aging. 2015
Copromotor: Nardi Steverink.

Tatang Muttaqin: Decentralization and Education in Indonesia. 2016
Copromotos: Liesbet Heyse

Suwatin Miharti: Governance and Sustainable Health Care in Indonesia. 2016
Copromotors: Jacob Dijkstra, Frans Stokman.

Marina Montelongo: Sustainable Housing. 2016
Copromotors: Jacob Dijkstra, Frans Stokman.

Tjeerd Zandberg: Informal Networks and Managerial Discretion 2016
Copromotors: Gabriel Anthonio.

Mala Sondang Silitonga: Corruption of Public Leaders in Indonesia. 2017
Copromotor: Liesbet Heyse.

Janine Weeting: Identity Signaling and Sustainable Cooperation. 2017
Copromotors: Andreas Flache, Russell Spears.

Frank Willems: Leadership in Social Sourcing Networks. 2017

Copromotor: to be determined.



